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tear February^? th letter to Assistant Attorney 
General Reynolds of tile Department of Justice has been referred 
to FBI Headquarters for a response* 

I appreciate the opportunity to address your concern 
regarding the FBZ ? s Special Agent recruitment program as 
we believe Mr. Harvey Is article was somewhat misleading. 
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Our current Special Agent Selection System utilises 
5 entry-level programs* They are? law, accounting, language, 
modified, and science. These are all self-explanatory degree 
programs with the exception of the modified program which requires 
that an applicant possess a 4-year college degree in any disci- 
pline, accompanied by 3 years of full-time work experience* 

Two years 5 work experience is acceptable if the applicant has 
—a-rgraduate degree in addition to an undergraduate degree* 

These programs are further broken down to include 
separate listings for female and minority applicants. However, 

. Sp applicant in either the female or minority pool must possess 
'tiW same threshold entrance requirements as all other applies ‘" c " 
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’ Competition for the Special Agent position is v 

h^gli* As an example, during Fiscal Tear 19S3# in excess 
~i*X,GQG individuals were tested# with less than 700 appoint: 
as Special Agents. While the process sounds complicated# it 
is a carefully managed# nondie-criminatory and valid system 
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, . • . feh@ B««eac*6' hiding needs are established* ... - 

the lurmbe?. jseeded from each ©ctry-level category is determined 
and applicaets are . selected tzm the various entry-level 
•. categories for ..final processing* In order to- select the 
Eosft Qualified-. applicants wifcMfc each ptogra®>.& ranking. , . 
system derived from, a oostbined ' fcofe$l -of the score's on. & / ' •'• 
written test* an interview^ ©nd any .- .applicable veteran * s 
preference points 'is used, I wish t© stress that fcMse 
rankings' and numerical ' scores are only .for dctcmirdtig which*, 
•.individuals will be processed • 'farther in o\se . ■ cysfceja*. -'The .*'• '- 


is© appointment^ aye* extended, tobaftyon© -who- has - ' not attained- 
■& score' above the miniatss levels - but ‘because fch© number- 
of applicants within each entrance. ptogras the 

numerical ranking fro® -one program- feb another will differ 
also* ■ i believe it is this ranking to which Hr* Harvey 
-srbferreSv ' * ' 


" s -.We" * in'" the Sor&as. do mot, believe that .the caliber." ;'•; 
of . personnel hm ii&m lowered by ’Cftar systom* As- a -safest of.'. 
■fa©t oar car rant, selection ^toces^* based upon" icbnfenning • ‘* 

. evaluation from oar FBI Academy ! and oar Agents already 'in' . , 
the field/ is producing, an outstanding- .group of Special * . 

Agents*, •" Additionally/ the average age of the agents recruited 
daring Pisgal year' 1983 jnst ahder .30* so .they being wltii • 
the® a number ■©£ yefeg Of work ' esperience. •-.. ;, _ , - '. 

' - ' -■ . . ;1 hope this 'Staam^ry, of --‘the 'Special Agent Selection- 

'Sysfcsaa will' help to ''reoolve year -ebneern. - 


Since rely ? 



Suker ' . : __ 

-assistant Si rector . .•' ,. • 
■Office c£ Congr ess iofial 
■ And Public Affairs. \ 


NOTSs writes to Assistant- Attorney General' 

- HeynGl3F7^TvTI™ICIgnts Divison? BOJ, expressing' her concern 
for the' FBI' s Special" Agent recruitment program as portrayed 
by Mr. Paul 1 Harvey in one of his newspaper columns. . Above 
response has previously been furnished to similar inquiries 
and the substance was coordinated with and appro ved by the 


Administrative Services Division 
in Bufiles, 


is not identifiable 
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April 6, 1984 


Mr. Paul Harvey 
Asner , leiH*~Brol , 3casting Company 
360 Borth Michigan SflSua 



Ex«e AD A^rru 
Exec AD inv* . 
Esse AD LES 

Asst, D5r«s 
Adm. Servs. 
Crlm. Inv> __ 

Identt 

!nsp» 

9»teU. 

Leb. 



Dear Mr* Surveys 

You have been a longtime supporter of the FBI? 
for which we are grateful? however, we have received’ cor- 
respondence from concerned citizens who listen to your radio 
broadcasts and read your column regarding issues pertaining 
to the FBI and I would like to clarify these issues which 
appear to have been misleading* 

The first matter involves the FBI s s background 
investigations ©£ individuals being considered for sensitive 
positions* The objectives of those background investigations 
are to determine an applicant 8 s or employee S s character, 
loyalty, associations and, in certain, specified positions, 
ability* The scope of these background investigations is 
to account for all periods of the individual *s adult life 
To accomplish these objectives it is necessary to interview] 
a number of people* If during these interviews we develop 
information which might he of a negative nature, efforts 
are made to resolve it. The results of oar background invest i*« 
a felon s are forwarded to the requesting agency without comment 
r evaluation on the part of the FBI and the decision regarding 
he suitability of the individual for Federal employment 
s solely that of the requesting agency* /p^^Cj '^(j 

The second issue involves the mandatory retirement 
go for FBI Special Agents. Public Daw 93-350, passed by 
United States Congress on duly 12, 19? 4, stated that 
ffective January 1, 1378, Special Agents of the FBI would 
be required to retire at the end of the month in which they 
reached 35 years of age if they had accumulated 30 years 
of investigative service* In addition to the mandatory 
ptovispmM the law specifies that a Special ^Agen t can retire 
at r 20 years of service. 

/ keenlyr p£' our-'- loss 

and capable executives -to the Optional and mandatory pro--, 

of this retirement lap?’ however, being —able ™t o~o f £ a r 
ractiva retirement, r plan is a. major factor in recruiting 
retaining personnel Wf-' the professional and personal */ 
Chicago f# 
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•i-k^ Paul Harvey.' -' .- ,' 


caliber tie jseed* Also# part of : fcbe rationale for the iadoptipn •' - - 
of the retirement lav? was the contention that' the rigorous ' '. ' 

and Remanding profession of -PBJ -Special agents requires a . ■ 
7igproaSv.a»d selati^el^ J young .work’ force* without, question -•- ;' 
tfeete rtrawbacks# but, on -balance# it is a 'workable procedure . • 
.which be -support*' i ’ ", ■. "’ . . •-•.’ ■ • • ' 

• - _ ; , We -are olways sorry - to 'ibe' onr 'esperienced.and " “ ' 
talented Agents leave the Bureau? ’however# through the years ■ 
tip have modeled our career path so . that s?e have Agents trail • 
qualified- to- assume leadership positions* ; Currently the " .- - 

average., super. ienep level of ' our Special hgenfes"in Charge : • - 

.•is.-- 15*331 yeafs/of secv ice# and the-svefago .age., it 46'*46-* : •. ' 

1 would say this is. b rather high-level of SkPbMonoev’ ■ % y y 

... ’2he - third issue Is your statement’ that the Bureau r s ’’ j 
standards. of .ejsoollehoo lii hiring practices, have been compromised • 
.because a whits male. -Special Agent applicant must score 93 percent 
on the test while a minority male in only required to score . 

70 percent* •-, . .. . ’ 

• ’• 'V ®he’ current special. Aggrit Selection System utllikos 
5 ontry**levol programs* lisey ares law# accounting# language# 
modified#- ' and -science* . those are all self '-explanatory -degree 
programs, witiv the- except ibn of the modified program which 
requires that an applicant -possess a 4-year college degree 
in'- any discipline# accompanied by 3 years of full-time work 
experience*" steo years 5 work .experience is acceptable if the- .- . 
applicant-. has., a graduate' degree ih addition to- an undergraduata 
degree*' -v;'. 1. .'/ ; '_• 

. . If hose programs are farther broken down to. include . 

separata listings- -for female and minority applicants*. However# ' 
an applicant in either the female or minority pool must possess' *'* 
the- same -.threshold entrance requirements as all other applicants-*." 

\ / y.* : rSinte’ig’tl? the processing" of : out- 'Special Agent- ; \ : ’-' 

.. s -applioah.ts. has consisted: of ; 3. phases* ■’ , a- written test# ka? -■'"■ ■ ’ i. . 
panel' in ter vdew, conducted by three specially. trained’#. '. , ..;•//• , .- 

■experienced .special Agents# and h- background investigation.*' * ‘ 
with physical’ examination* • A Special Agent applicant .who, - " .- , 
;jaests the requirements. would be administered' the : written ---' , 
test in th© field office in, which- the' ,o.r- she applied* Xt - «,’ ’ ’ 
-the applicant successfully ..phsbos -the. test# he. or she is , • 

» scheduled for an interview*. . If the applicant successfully'.-’ -'. '- 
completes the . interview# he or she is eligible for a -bock- <\ 
ground, investigation'#- which, is,' nodded 'for security purposes • .. - , 
and to determine tbs. suitability. Of "the: applicant for. the 
Special Agent' position* ' -A physical e»aminafcioti : is afforded 
the applicant also during the background .phase . in order to 
Insure the applicant, is physically qualified for. the Special 
%en.t position;*' . . 
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\... , t** v '• Competition' for the' Special &ghnfc position-' 'i& very \ •' • ' * 

/ ■ 'high*. -as. an example, daring Fi'$e$l fear 1M3," in oscass •• V " v • ‘ " 

V-^..';..©£ 11,000 individuals fc'dse tested#, with - loss then.?oo aSpQliifcs#* - ,-'' 

■ -. ", .' as- Special Agents*, so- yon o&n'rOa&i ,pj see -the ' £ os ' '$,■ - ‘ . \.v 

'■■ management .system* flfaii® the,. process ' sottn&s explicated* ' . , ’ * . 

- .it- ih- a carefully managed i , . noadlsor ip$-natory and valid systes, 

r - ’ 3 . " ' * • •' ' ~ > \ ' ^ ‘ ' w ; 

i •-■ ‘ .-. Ifhea the hiring -needs- are- established,- \. . 

I : ' .’ •' . 'th $ • number .needed frX'.eaoh ehtry~ -ieVeX. category -is determined , ‘ . 

!•■ /-. ;■ • 'm3 applicants ass 3©iXfc©>'-frpj& -th® various- ehhry~i-evei& ..- ■ , ' "* ; .‘\ '■ • " 

j ’ ’-.. ’ • categories ' for- .final processing! it* order to narrow down -‘ •* 

! ; -• .the applications on file and -select -the jsost gualifiqtd applicant - • 

!' ',- '.-" f within each program, a. system of managing the large vol-une - ■’ 

••: \ ». . . of applicants , jssust fee utilise^.: >herei5;©*®* •&“ ranking system. 

-• .*' '*' .' * cpj ciceS' iron a combined total of tbs scots'® on' the - wr itten .* . 

• „'** - teat, felie: Inter ciew-#..- and any ■ ’applicable veteran * s • preference .. . • 

/. -; ■- * points is used, to •select' those ' individuals- to -advance "to ' . . *’ 

V , . ' the ; oe%t stejp# whl-ob is to. undergo, '..a, background; InVeSfci'gatiOp*-. , ; *> -. 

' ; ;. :: '’• - Shis ^imarlcai' score. -.and tanking- from this. .-point X. plays' - \-.yy . ' '. .* 

{’. r '' .ySrin&ily no role'.' in’ the selection.- -of'-aa in0iyi4«ci-ahd:tfee- '- ■'"’•■ ; -■' 

-•' '.actual' hiring, decision ’ is- M^g5 ! ' iipoh- .the. bcl#ct-ion of those; ‘ ■,....; 

individual® *&o are;^o&t -and' ol ,'hh© higha^k:- ‘ •• ’ . 

' •. "' ■'.-.■"'.M wish f o' stress that • these -fahK.isgs and.-ahiaetioal : •. V •* • . 

- ' ■-' ; /scores .are only.: tor 'determining H/nioK '£h^iyMsa!ls,%iiX be ' i ■ ■ • * •. •• 

peppegsea fucthet in -ocir. ‘system 'and. ate. in -.'no way the basis ' ; ••“' .-. . . 

.-'" -tot -appointment as a special agent* lo appointaonto ■ ' -V 4 -” : •’ 

... * extended to. anyone «ho has hot attained .a score. •above the •' 

'■• • • Maiaum level# but becaa ae.-the nuraber of. applicants' Within" ' 

• • .- : . each entrance program differs, the ntaerioal -rahhiag Stem .. . •• ' * 

\, /.- \ % one progr-a© to 'another- will differ also* ' X believe -it 'la '■' \ ; 

;•' -.- {•' this'' raak-ing- -to- which yon "referred s /* .. ... : : ", .-'■ 1. . 

[■; ,'. \- '4 -■>. s . •■ .tie .in the Bas©aa ; Sb not believe .that 'thfe.' :Calitoec - 

... . .;V 1 ' ;bf personnel has haes - lower efi’.- by. -ohr sys'teisii. - : &w a ' matter - 

!' ; .' ■ s .- ' -of -Sect oar -currenb'. selfsetlon. 'pzbcm&t. based opon; / ephticcihg , \ y • ‘ ; 
L ‘"‘V-;';. * 4vainatibn .from ocr -PBl -'Acaderay aM -onr, agents -already, in' '■ 

.;.; •" , • ••the''-fi^i : d>;ia prbdaoing •an-'oatstSnding-.g^ng-'bf Bpeciai".' -■ ,;: - 

- -agents;*' ■* Addi-tioani^y». thb 'average age ®£ the • ^Sfootas. ,r^o?ultea. • - "- ■' : - 

* '• 'during Fiscal Fear -1003 >650 jastvhsder* sfe they -bring- - ' '/.: -• ■■ 

-.' * ^ith 'them a : nambor : '-of >: - years o.S work eaperiaace.- .; . • . . ; ; ' 



Mr* Paul Harvey 


Obp© qgaift I' want, to ■‘■fcfesiaK. yob for yGur.\ctkttInh'ed - •• 
support of the BBI .. .Because of the- support you have. publicly 
displayed, t thought it • tsftt j'to- :<&s$lain. ' the .thro© 4 smies-.-' 

which, bav.b caused concern among your XistenetB and ; readers* * 
-Xf you ho vo any' further questions, X hops you' will sot hesitate 
■-to, contact '.me* , . ..' , j t .-. ' ■ , • " .. . •' 



/• /'.*••/ . Office of Sgngreusional 

•„./,•?,..• *;\ '.• •* . ; ^an& Buhlie Affair a . 

OTB s , Mr. Harvey addressed the three' issues in question on 
a couple of his, radio programs, and also discussed them in , , 
one of his newspaper columns. The issue relative, to t he • 
Special, Agent, hiring^ practices was coordinated with S& 
Administrative Services Division* and the substance of as ova 
response relating to this - issue and the mandatory Special 
Agent retirement policy .has previously been approved by the 
Administrative Services Division. "•••'To, date, we have received' 
two letter's .expressing concern for,, the Hit hiring, practices 
and the mandatory retirement age, one inquiry ' from a former ' . 
Special' Agent and one from a concerned citisen. i : ' They both 
are being furnished the appropriate substance from this letter. 
Address for Mr. Harvey ’from the. Bureau- mailing list. ’ 
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g$&r-n i *£$ >■*; fcrJia J£^£%s*, 

'»* < v < r ■ * : 'jtf Hv\> ^cTs '\Vt £*♦» * *<*' t;V ■ i/-.;J.r, $ 
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posed;!© iMticipate ,f and?avbid ; any . • :bVer J 2G: years 
“Sittl^tassWienfc;^ 2: . ■' 


... ..... .... . . , years; semeeandlover-ssK 

'ernWrrassmenfc->* ? C vSf ' f * years of age are required to retire; ’ ?; ; knowing will '.fee 1 eaMbb to find 

^Suddehly," it’s •. reveal^bttHat a -Today/sn eeial^agente infchargifc -' bther emi?lo^enfc'ai ! afe^S8'thanat 

.deputy, de^nse.seereta^^was’apr'' "'- : ,'<•'■ 

pointed', though Be- fiacTVailegedly perienco when asnoi at&d_.to^tn.at; ii j | -" ; Thus EnelFBT Ioses#.aHother five 

K-„. r 2 J ' v »i^'.'i!i_.- nSsitioiL. • v. •'•• .• years- of ira^ 4 ^d';^»drience;v 


thfc'j * 1 . ite /tiiiift -. ,£SifflSS(» . . „ . _ . l€ . 

^reinousiy' 6# Wv^fasijer^tock More ' thah: 31 thousand; 'agents^' te\be repla'c^&y‘bmednfe^l0^‘ 

fltpraiK _vhave beenrforced fordtire/tefrinjg^: Irainingandinaperi^#^.- '/; 

- lit. :&<ik .» _ ■» * a* * • V ' ;«:Cwith them an irrenlacefehlft amount; 


l Wn^fr,^kr#alTas AfrIin^«W" day overhis entirer ^^^^ fe rareasrs^gdjS LM 
;"stewardey ' ' ' ; •= • *■ > career„Durm&hisf!rsfc20yearshe " ; 5 * ’ “ ... 

** Va * ' '''''has^wQrkBdtfiie: -ea^alent- oF 25: '• * 4 A White nial^ to : fe63fie r & 



six>.: y sai*s 3go •• a spec^^y 

^puan^a^’tate) would have-2^t 
4 § years' exp erienee whde eamihg^; 
^l^proinotian to. that postitlcm», ? 
y ' : <®o^speeial-' agents brought to* 
"vt&|f^pmious^ responsibility at 
l^^oning^Siatiio amount of trait f ■ 
i ‘ v ‘ ‘ ’ J 8 fr 4 f ? 
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^K-U-A >?OMA CITY, OKLAHOMA 73107 

"telephonT 




March 1, 1984 

The Honorable David L, Boren 
United States Senator 
United States Senate 
Washington, D , C . 2 051 0 


Dear Mr. Boren: 

I am enclosing an article from Paul Harvey that causes me ^ 
much concern. I have underlined the portion of the articti, 
that says "A white male, to__ become a n FBI a gent, must scored 
93 percent on his finals ,' 1r " while a minority male is requir'd 
to score only 70 percent. 'If that is the true situation, _rj.t 
falls in the same category as the bussing of children forco 
desegregation purposes and a Martin Luther King, Jr. holiday. 
In other words, it stinks. 

I don't know that any of you gentlemen have any control over 
rules governing the FBI, but I know that you will agree that 
we should not staff the Nation’s Internal Security Force 
with personnel that is unqualified. I believe that this is 
a matter that deserves looking into with some corrective 
measures being taken. 

I w.ill appreciate any information or report that I receive 
from any of you on this matter. 

Res pectful 1 y. 


Attorney At L a w 

CEM:tas 

enc 

cc: Senator Don Mickles 

Congressman Hickey Edwards 
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■ jPoul Hurvfy: 

Me 



YT7HA.T& h&ppemed *® tb* FBEs 
W gcreealag procedures for tede» 
%l Job &ppllcsat*t Tfe# bureau is 
supposed to saiicipste aad'.jvotd- 
’^ay embarrasmest. 

Saddealy lt’» wealed that a dsp. 
«ty defease secretary was appoint- 
®d though he had allegedly violated 
the law a lesg time previously by 
givteg tedder sleek Os* re irtesda ' 

: jgiso thus got rich. 

Frleads who Included several 
posses — a former receptionist ia 
his ®|f ice, a fomer aerobics d&sptv 
S Dallas airline stewardess. 
v Obviously the FBI screes baa 
> some big boles te It- 
1 f&g follewisg evidesee is entirely 
• efreuE&staaUsa last the casssMfteet 
; relationship eertaialy seems plausi* 

» Me to a loagtime friend o! the FBI. 

“ Until sS years ago a special 
agent Is charge of asy FBI division 
would h&ve 25 to 30 years’ experi- 
' asce while earning his promotion to 
that position. 

V those special agents brought to 
'ifaat enormous responsibility a sea- 
L»i»g that ,aa amount si train s %. 


c&n duplicate* 

' Since Wt$ all that Is changed. 

How any- FBI per sosael With over 
2 $ years service ever 55 years 
age are required to retire. 

Today, special ageats in charge 
''$&&¥ have less, than 15 years expert* 
v *mee when appointed to tb£i 
ti»a. More than & thousand agents 
* have fecen-forccd to : ° 

An FBI special agent averages 
§ver 10 hoars a day over his entire 
earner. During his first 20.*eai« he 
has worked the equivalent of 25 
years, compared to ether govern- 
most employees. v . / 

He |a compensated far tjm, extra 
hours atvXfttirftmebt flma 5 . with re- 
tin? meat pay computed at 2.5 per- 
-cent rather than 2.0 percent of his 
career earnings. 

An agent may therefore retire at 
5$, must retire at 55* 

H aa agent has 20. years' service 
the incentive is to, retire early p 
knowing it will be easier to find ot hr 
ar employment at age 50 than at 55. 

Thus the FBI loses another ffve 
years of training and e^leac^to 


be replaced by someone of less 
training sad inexperience. 

. Hiring practices requiring ^the 
h l rt n go F miaorlt iesF 



Is required t o 


;oreomy * v n 

The agency solely responsible for 
cur nation’s internal security in It* 
self internally debilitated. 

- Tfe«s&£w$e8fc 


Prayer for Today 

L ORD, we pray today, keep 
us forever loyal to our 
loved ones, our places of em- 
ployment, our homes and to 
our land upon which we live. 
Amen. 


f 
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OKLA, CITY, 


OKLA., QUESTIONING RULES GOVERNING THE QUALIFYING EXAMS 
FOR PROSPECTIVE FBI AGENTS., 
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Remark 

CC OLA. OLA TO MAIL INTERIM RESPONSE,, 

RETURN THIS FORM W/? COPIES OF REPLY TO EXEC* SEC 
ROOM 4416- EXT , 5305 * 






March 14 f 1984 


Honorable Davie! 'X** Horen „ 

United' States Senate . •* - ... ' 

Washington, D, C, 20510 : •. _ . 

ATJffi SS • , ■ . 

Dear Senator Borens * 

. This is -to acknowledge receipt. of. your note. of March 9, 
19 84 , received by -the Department on March 14, 1984, oh behalf 


A further response hill be forthcoming as soon, as x . .. ■' 
possible, *4 

■*'' • , s ' - '** r: 

.. «■ ' - - • , , Sincerely, ' • 


el: 




H Y>V% 


Robert A. McConnell _ 
Assistant Attorney’ General 


CCs Exec. Sec. File, OLA 
' 4031407928 
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Date: 2.6 1984 

File: SSA 
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REFERRAL 


t 


SUBJECT: Tour recent letter to the President has been referred to the office 

listed below for consideration and reply* 


p 


%■ 


!|v 

St 


B? 

fe 


The item identified in the subject has been sent to the office shown below because it appears 
to be a matter for their consideration. Please direct any future correspondence about the 
matter to the address below: 

Additional remarks: 


'T'I'O S' r LA ty c 








FORWARDED FOR ACTION TO: 




DE-1§®* 


r 



Federal Bureau of Investigation 
Ninth Street and Pennsylvania, /N.W* 
Washington* DIG* 20535 


(Send original to corrsspondeni and carbon copy with communication to appropriate office.) 
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Honorable DayicrL. Soton 


' • When ' the Bureau's hiring needs are established? *_ • • 
fe.fab; number needed from each entry-level category is' .determined 
and applicants- are - selected £zcm the various entry-level \! V: 
categories for -final processing, m order to .select .the . - ; 

most- qualified applicant Vi tliin &ach program? a ranking 
system ; derived from a ‘combined total of the scores on a *, 
written test, an interview? and any applicable ‘-veteran 3 s • 
preference points is used. I wish to stress’ that these 
: rankings ■ and numerical scores are only for determining which 
individuals will be processed further in. our system ► 'The 
actual hiring decision is based -upon the selection . of those 
individuals who are most qualified and q£ t.he highest caliber*' 

• Mo appointments are- extended ‘tp" anyone • who’ b$s hot attained 
a; score above the minimum level? but because the number 
of applicants' within each entrance. program differs? the 
‘numerical ranking from one program to another if ill differ ■ 
also? I believe it is this ranking to which' Mr. Harvey , , . 
..•refer 


’. ‘.We 'in' the Bureau ..do. not -believe -that- the caliber'-; \ 
of personnel has. been flowered by,, out .system. , As a , matter; of . 
fact, our current selection process? .based -.upon continuing . 
evaluation from our FBI Academy and' -our Agents • already .in ' 
the',£i.eld? is producing-. an outstanding '• group of special' / .* 
Agents. ' Additionally? the. average age of the’ Agents recruited, 
.-during’ Fiscal, year 1383 was gust’ under- 30?. so they lb ring • 

■ with .-them/ a number of years of .wbr % experience.. ./ ' •.> 

1 hope this' Bumma ry o£ the Special Agent S.eleotioh - ■; 


System .will help to resolve' 

.enclosures are being returned ah feqheSted. 

'• • , Sincerely? , 


;.V 


.concern » xour 


Will lam 'ji.* Balter":^ “ * ’ 
Assistant Director * ; • 
Office of Congressional 
and 'Public Affairs 


.Enclosures (2} ’ ' 

2 . - Executive Secretariat 
Room 4416'? ’-DQJ 


Enclosures (5) 


HOTEs writes to Sent err Boren' expressing his 

concern TeTaErve™To a .Paul Harvey_ article relating to the • 
Bureau-’s affirmative action relative to the’ hiring of .FBI . . 
Special, Agents . - Substance of above response has previously 
been furnished In answer to similar . inquiries and was approved 
'Coordinate d .with the Administrative Services Division. 


is> not "identifiable in Bufilesi 

- ‘ - 2 - . ; • ' 


May 13, 


1985 




OUTSIDE SOURCE' 


o 

Mr. Paul Harv ey 
American 'iBr oaccas 1 1 ng Com pan y 
—360 W orth Michigan Avenue 
Chicago P Illinois 60601 


:: 


Dear Mr. Harvey? 

I listened with great interest to your noon commentary 
on May 3rd regarding our arrests of the Hells Angels and ver y 
much ap preciate the tribute you paid to Special Agent 
and th e FBI. JL was particularly pleased that 


equated Agent ! undercover service to battlefield heroism. 

The full ramifications of such an assignment* or undercover 
operations in general, are often overlooked or taken for 
granted; however, your succinct focus on this, as well as 
the overall work of the FBI, will go a long way in helping 
the Bureau to -meet its goals. Our success is dependent 
on public cooperation and your comments, which reach such 
a vast audience, will be of inestimable value in helping 
us obtain the public confidence which is vital to our mission 

I want to thank you also for your remarks about 
my direction of the Bureau. You can be sure we will strive 
to perform our work in a manner worthy of your support and 
that of the American people. 


Sincerely, 







Exec AD Adm, . 
Exes AD 3nv, _~ 
Exec AD LES - 
As*t, DSr.: 

Adm* Ssry*, _ 
Criiru ___ 
Ident. _ 

Imp. 


William H. Webster 
Director 




Chicago ~ Enclosure 
Mr. W . Bak er ~ Enclosure 
\ - En closure 

I - Enclosure 
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WGTEs The Director has written to Paul Harvey in the past 
concerning his commentaries about the FBI. 
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Mr. William M. Baker 

Assistant Director 

Office of Congressional 

and Public Affairs 

Federal Bureau of Investigation 

Washington, D.C. 20535 

Good Morning, Bill Baker . . . 

Please help me add meat to these 
bones. The allotted time and 
space is inadequate for anything 
but the most superficial FBI audit, 
but it occurs to me there may be 
some things you would like to see 
included which I have not mentioned. 


Thanks much for your help with 
this. 



PH: jw 
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he FBI Under Bill Webster’ 


PAUETHARVEY NEWS 
360 North Michigan Avenue 
Chicago, Illinois 60601 
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October 1986 




aryey,. 


_ tighigau^ama, 


&4W5E? 


Dear Mr, Harvey: 


Thank you for providing an advance copy of your script 
entitled "The FBI Under Bill Webster" with, your letter of 
September 23, 


I think your words portray us very well but, as you 
requested, my staff has added a little "meat to the bones," We 
also have updated or clarified some facts and figures for the 
sake of accuracy. The changes have been made directly on the 
enclosed copy you sent to us, A typed copy of the edited script 
is enclosed as well. 


I appreciate your continued interest in devoting part 
of "Paul Harvey News" to a story on the FBI. Call or write if I 
can provide any further assistance,.---- — ~ • 
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1 - Mr, W, Baker - Enclosures (3) 
1 - Mr. Clarke ~ Enclosures (3) 

1 " Miss Devine - Enclosures (3) 

1 - Mr. Moran - Enclosures (3) 


Sincerely, 



William M. Baker 
Assistant Director 
Office of Congressional 
and Public Affairs 


NOTE: Mr, Harvey was provided with a package of information on 

the FBI at his request last month. The enclosed script 

llZ ad tT a pparently was based upon the information, and the Public Affairs 

exscadles Section, OCPA the OC Section, C1D; and the Terrorism Section, 

a«s. e>i<.: CID ? have reviewed the script and recommend several additions, 

AditJ. Servs. - 
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-updates, or clarifications. 
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PAUL EARVEY NEWS 
(CRIME) 


THE FBI UNDER BILL WEBSTER 


FBI Director William Webster does not avoid limelight; he 
just has no time for 

He does not claim the front page of each FBI report for 
himself because he prefers action to rhetoric* 

In the image of the legendary lawmen of the early West, 

Bill Webster bolstered gun commands all the respect he needs. 

At this moment in New York City reputed heads of 

different crime families are on trial — the Colombo family* £- n € 
QfimhjW the Lucchese family^ and the Genovese family. 


Since the FBI joined forces with the DEA four years ago, 
/>E€n aV£R . _ iefXfTEfiV 


AO^unoercover operations 


individuals convicted! -& ‘ 1 7 9S ffaz/CX* W 

£hs of *4b w Ikcpj an /assets’* — <* 

In 1982 the FBI drew a bead on terrorists. In -1-983' a 50' 

an v 


y 


member hostage rescue team was trained, equipped* made ready* 

Thus prepared to anticipate crises, the FBI* August 1985* 

4 3 

quietly corailed -14 Macheteros terrorists in Puerto Rico . 

Oftgr) 

You dcn ? t see Bill Web ster./on talk shows. You hear from 

' ! 

him* instead, in the "sudden silence" ~ when the rocket bombings 
of federal buildings stops. 

Terrorist incidents in the United States numbered more than 
one hundred in 1977. Four years ago 52, Three years ago 31* 
Nineteen eighty “four there were 13, last year — - seven. 

/o ijftb * 
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The FBI Under Bill Webster 


And last year 23 specific terrorist acts were intercepted 
prevented — by the FBI . j 


{ hvm&R of fni/esi/^we/ 

v " - T rr“ 

the police force of New York City yet the bureau investigates 


The FBI 1 s total r personner’is only one-third the size of 


violations of over 200 categories of federal statutes. 

Organised crime families in the United States have numerically 
more manpower than the FBI yet the FBI stands alone and effectively 
between them and us* 

During 1983 the 

v 


/ 


*?, 9oo Oofio/cftcns /irtf 3,%£>3 - 

wd / C frn 6 f?{$ 

of 0^Q/?;2 6(/ 
. QRfrn£ 

Ky file on FBI convictions in just the past year fills sixty 


pages. 

It includes corailing "most -wanted” criminals and tracking 

m c^/C/n£S 

down the nuts who put cyanide in drugstore vitamins^ 

White-collar crime adds fifteen percent to the price of 
everything you buy; only heaven knows how much it would 


were it not for the constant vigilance of the FBX,v 

Oe._ o.bi-Qwo, I ^Lg y -fjnes 
The one" agency 1 o f government wnich -peenver-s more money , ^ w y ') / * ***> 

, i f ^SCcvf, ^;£-s Q. n d 

than it costsi T.Q $Ub IT v / paienftkl ECGnDttt 
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PAUL HARVEY NEWS 
(Crime) 

THE FBI UNDER BILL WEBSTER . 

FBI Director William Webster does not avoid .limelight ; 
he just has no time for it. 

He does not claim the front page of each FBI report for 

himself because he prefers action to rhetoric. 

In the image of the legendary lawmen of the early West, 

Bill Webster ! s holstered gun commands all the respect he needs. 

At this moment in New York City four reputed heads of 

four different crime families are on trial — the Colombo family, 

the Gambino family, the Lucchese family, and the Genovese family. 

Since the FBI joined forces with the DEA four years 

ago, there have been over 40 long-term undercover operations and 

'joint 

6,900 individuals convicted! In 1985 a 1 one , ' FB 1/ DEA invest!” 
gations led to the forfeiture of $60 million in assets. 

In 1982 the FBI drew a bead on terrorists. In January 
of that year, a 50-member hostage rescue team was trained, 
equipped, made ready. 

Thus prepared to anticipate crises, the FBI, August 
1985, quietly corralled 13 Macheteros terrorists in Puerto Rico. 

You don ! t see Bill Webster often on talk shows. You 
hear from him, instead, in the “sudden silence” — when the 
rocket bombings of Federal buildings stops. 

Terrorist incidents in the United States numbered more 
than one hundred in 1977. Four years ago 51. Three years ago 
31. Nineteen eighty-four there were 13, last year — seven. So 
far, five in 1986. 
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~ 2 ~ The FBI Under Bill Webster, 

And last year 23 specific terrorist acts were 
intercepted — prevented — by the FBI, So far, one this year. 
The FBI's total number of investigative personnel is 
only one-third the size of the police force of New York City yet 
the Bureau investigates violations of over 200 categories of 
Federal statutes, 

' Organized crime families in the United States have 
numerically more manpower than the FBI yet the' FBI stands alone 
and effectively between them and us . 1 . 

During 1985 the Bureau's work. led to 2,960 convictions 
and 3,803 indictments of organized crime figures, j 

My file on FBI convictions in just the past year fills 
sixty pages, , . '■ v ■ 

It includes corralling "most-wanted" criminals and 
tracking down the nuts who put cyanide in drugstore medicines. 

White-collar crime adds fifteen percent to the price of 
everything you buy; only heaven knows how much it would add were 
it not for the constant vigilance of the FBI. 

But there's more to the FBI than crimefighting. Hie 
Bureau also is highly regarded for providing training classes, 
laboratory examinations, fingerprint checks, criminal record 
checks, and other services to law enforcement personnel. 

The FBI, One of the few agencies of government which 
obtains more money, through fines, recoveries, and potential 
economic loss prevented, than it costs to run iti 
Bill Webster — lead on! 




